
 

You've taken a step to ensure you're doing all you can to hire the right people for your business. 

Now it's time to let the people who matter know. This email contains everything you need to get the word out 

there and use the JI as a positive PR piece for your business. 

 

 

Put something on your website. 

This can be a blog or part of the information for people applying for jobs. It's not just useful to let potential 

employees know you use an online assessment tool; potential clients and their families will be reassured 

you're going the extra mile to ensure you hire the right people.  

 

A simple blog to say that you've updated your recruitment process to include an online, values-based 

behaviour tool shows forward thinking. You are welcome to mention that the tool is used extensively in the UK 

and USA to recruit, develop and retain staff and that you hope the result of this will be continuity of care for 

your clients and a happy, engaged team for you. You may want to say that the creator was nominated for a 

Nobel Prize for his work on identifying values-based behaviours and if you're the first care company in your 

area using the Judgement Index then you should definitely highlight that you continue to be innovative and 

embracing of best practice.  

 

You may also want to include a link to the candidate page on your website for reference for anyone going 

through your recruitment process.  

 

 

 

Shout it out on social media. 

Improving your recruitment process is definitely something you should shout about on social media. 

 

A Facebook post can link back to the full information on your website. You're helping candidates out by letting 

them know what to expect, and you're letting clients know you're doing your very best to ensure the people 

you hire are the right people for the job. 

 

Using social media to tag Judgement Index on either Facebook, Twitter or LinkedIn also ensures engagement 

to your post because we can guarantee we will like, share and comment!.  

 

 

 

 

 

 

 

    

 

Tell the right people. 

Lots of our clients tell their local authority, care forum and CQC that they've introduced the Judgement Index 

into their hiring process. Again it's showing a level of innovation and forward thinking. 

 

For the record here is why (feel free to use as appropriate): 

 

- You're trying to ensure you hire people with the right values-based behaviours proven to be associated with 

good care workers. 

- You're reducing the amount of "risk hires" and will have a workforce who are more likely to be compliant, 

safe and caring 

http://judgementindex.co.uk/candidate-page/?utm_source=Care+Clients+trained+in+the+Care+Sector+Report&utm_campaign=762b386a75-Care+Client+Post-Training+%234&utm_medium=email&utm_term=0_f8a52dde2c-762b386a75-&mc_cid=762b386a75&mc_eid=%5bUNIQID%5d
https://www.twitter.com/judgementindex/?utm_source=Care+Clients+trained+in+the+Care+Sector+Report&utm_campaign=762b386a75-Care+Client+Post-Training+%234&utm_medium=email&utm_term=0_f8a52dde2c-762b386a75-&mc_cid=762b386a75&mc_eid=%5bUNIQID%5d
https://www.facebook.com/judgementindex/?utm_source=Care+Clients+trained+in+the+Care+Sector+Report&utm_campaign=762b386a75-Care+Client+Post-Training+%234&utm_medium=email&utm_term=0_f8a52dde2c-762b386a75-&mc_cid=762b386a75&mc_eid=%5bUNIQID%5d


 

- You're making your interviews more objective 

- You're using a tool that is free from bias against religion, ethnicity, gender or age 

- You're standardising your interview process 

- You're using the tool to assist your onboarding process, resulting in staff who feel engaged and valued from 

day 1, who are more likely to stay (more on that in a later email) 

- You will use the tool to talent spot your future leaders, target your training more effectively and develop your 

staff 

 

I'll stop there. But I could go on. All of the above is showing what you're doing, why you're doing it and what 

the outcome will be.   

 

 

 

If you want help with any of the above just let us know. We write and talk about the Judgement Index all day 

every day so if you're struggling with how to phrase something just let us know. Please also use our logo, link 

to our website or pinch any great photos from our gallery - we're happy to oblige!  

 

Get the JI logo here  

 

 

 

 

Happy to help. 

We're here to support you and it can sometimes be an adjustment adding something new to your 

recruitment process. So if you have any questions just call us on 0800 8101025 or send an email straight 

to gabby@judgementindex.co.uk 

 

 

 

Finally! Don't forget to keep in touch with us on Social Media - we are particularly active on Twitter! 
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